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Learning Objectives

■ Understand the Prevalence and impact of burnout

■ Understand the prevalence of depression and 

suicide among physicians at different points in the 

careers

■ Reflect on personal “reason for being” and approach 

to integration of work and life



https://www.athenahealth.com/insight/technologys-role-fixing-physician-burnout/doctor-sitting-with-head-in-hands



Burnout is nearly 2x
as prevalent among U.S. 
physicians than among 
workers in other fields. 

U.S. Physicians Other Workers



Medscape National Physician Burnout, Depression & Suicide Report 2019.  https://www.medscape.com/slideshow/2019-lifestyle-burnout-depression-6011056#3

https://www.medscape.com/slideshow/2019-lifestyle-burnout-depression-6011056


Medscape National Physician Burnout, Depression & Suicide Report 2019.  https://www.medscape.com/slideshow/2019-lifestyle-burnout-depression-6011056#3

https://www.medscape.com/slideshow/2019-lifestyle-burnout-depression-6011056


National Academy of Medicine

400
physicians commit 

suicide each year, 

a rate more than 

2X
that of the general 

population 

23-31%

Prevalence of 

emotional 

exhaustion among 

primary nurses

Learn more at nam.edu/ClinicalWellBeing



Causes of Burnout

Medscape National Physician Burnout, Depression & Suicide Report 2019.  https://www.medscape.com/slideshow/2019-lifestyle-burnout-depression-6011056#3
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Medical trainees experience higher rates of 

DEPRESSIONand BURNOUT
than those of age-similar individuals 

pursuing different careers.

Depression Burnout



Burnout Among Trainees
■ High prevalence among medical students, 

residents and physicians

■ Residents

– Studies show burnout rates of 41-90% 
among residents

– Levels increase quickly within the first 
few months

– ACGME work hour changes do not appear 
to have improved sleep, burnout, 
depression symptoms, or errors

– Resident distress (e.g. burnout and 
depression) associated with medial 
errors and poorer patient care

West CP et al, JAMA 2006; Desai et al, JAMA 2013; Sen S, JAMA Intern Med 2013



Washington Post, 2015

• 29% of physicians-in-

training had depression or 

depressive symptoms

• Increase in symptoms over 

time

Mata DA. JAMA. 2015 Dec 8; 314(22): 2373-83.



Boston Globe; January 17, 2019

■ In a national survey of doctors published last year, 
10.5% reported a major medical error in the prior 3 
months. Those who reported errors were more likely 
to experience burnout, fatigue, and suicidal thoughts.

■ Doctors typically spend 2 hours on computer work for 
every hour they spend with patients.

■ Medicine has become more regulated and complex 
over the past several years, generating what doctors 
often consider to be meaningless busy work detached 
from direct patient care.

■ When doctors are less engaged, patients are less 
satisfied. Burned-out physicians are more likely to 
make mistakes.

■ To tackle the problem, the report says, physicians 
need access to mental health care without stigma or 
fear of losing their right to practice. The authors argue 
that state licensing boards should not ask probing 
questions about a physician’s mental health but focus 
instead on his or her ability to practice medicine 
safely.  





ACGME Clinical Learning Environment 
Reviews (CLER)

■ 88.8% of trainees 

observed signs of 

burnout among faculty 

members and program 

directors. 

Koh NJ, Wagner R, Newton RC, Casey BR, Sun H, Weiss KB. JGME. August 2018; 10(4): 49-68



To Care is Human – Collectively 
Confronting the Clinical-Burnout Crisis

■ >50% of US physicians report significant symptoms of burnout

■ Medical students and residents have higher rates of burnout and depression than 
their peers in in nonmedical  careers

■ Clinicians are human; delivering the best care takes a personal toll on them

■ Patient safety is at risk

■ Burn-out may be associated with increased rates of medical errors, malpractice 
suits, and health care-associated infections

■ ……”we have an urgent, shared professional responsibility to respond and to develop 
solutions.”

Dzau et al. NEJM 2018; 378: 312-314.



Coping with Burnout

Medscape National Physician Burnout, Depression & Suicide Report 2019.  https://www.medscape.com/slideshow/2019-lifestyle-burnout-depression-6011056#3
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QUESTION 1 - WHAT IS 
YOUR DEFINITION OF 

WORK?

QUESTION 2 - WHAT IS 
YOUR DEFINITION OF 

LIFE?



24 x 7 = 168



24 x 7 = 168



EXERCISE

150 MIN / 
WEEK

Exercise

150 Min/Week



RESULTS: Clinicians spent 355 minutes (5.9 hours) of an 11.4-hour workday in 

the EHR per weekday per 1.0 clinical full-time equivalent: 269 minutes (4.5 

hours) during clinic hours and 86 minutes (1.4 hours) after clinic hours. Clerical 

and administrative tasks including documentation, order entry, billing and coding, 

and system security accounted for nearly one-half of the total EHR time (157 

minutes, 44.2%). Inbox management accounted for another 85 minutes (23.7%).



Results: 

• During the office day:

• 27.0% of total time was spent on direct clinical face time with patients 

• 49.2% of time was spent on EHR and desk work

• While in the examination room with patients:

• 52.9% of the physician’s time was spent on direct clinical face time 

• 37.0% on EHR and desk work. 

• After Hours: 

• 1-2 hours of after-hours work each night, devoted mostly to EHR tasks



24 x 7 = 168



WORK IS PART OF LIFE…

Imagine what your ideal life would look like?

This world is but a canvas to our imagination. ~ Henry David Thoreau





Step 1

what you 

LOVE



Step 2

what are you 

GOOD AT?



Passion

what you    
LOVE

what are you 
GOOD AT?



Step 3

what the world 

NEEDS



Mission

what you    
LOVE

what the world 
NEEDS



Step 2

what can you 

be PAID FOR?



Profession

what can you 
be PAID FOR?

what are you 
GOOD AT?





OTHER RESOURCES



National Resources



National Resources



National 
Resources




